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Company Details

Noongar Mia Mia Pty Ltd
ACN: 094 424 530
ABN: 57 094 424 530

The company was incorporated on 8 September 2000 with a constitution which was subsequently amended by special
resolution as a General Meeting of shareholders held on 20 September 2000.

Noongar Mia Mia is funded by the Department of Housing (DoH).

Postal Address and Enquiries

Noongar Mia Mia Pty Ltd
Unit 25/601 Wellington Street
PERTH WA 6000

Telephone: (08) 9321 1066
Fascimile: (08) 9321-1069
Email: info@noongarmiamia.com.au
Website: www.noongarmiamia.com.au

Date of Issue of Annual Report

This report was produced by Noongar Mia Mia Pty Ltd which is responsible for the information presented.

Editor: Kathryn Bowie

Design of Logo

NOONGAR We acknowledge Jody Broun, an inaugural member of the Noongar Mia Mia Board,

who completed the artistic presentation of the logo. The logo incorporates the
company6s centr al c o nc er rseetthe tophlackVine)dee housi
Indigenous people (see the middle two lines), in the Perth regional area through

which the river flows (the white and ochre lines). The colours represent the balga

bush.

MIA MIA

Please note due to the recent passing of the Managing Director Mr King, all images except one have been
removed for cultural reasons.
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Introducing Noongar Mia Mia

AHousing for our futureo

Noongar Mia Mia Pty Ltd (NMM) was established

(then the Karlkinany Regional Council) to provide and manage public housing for Indigenous peo-
ple within the Perth metropolitan area. It is an Indigenous owned and controlled company that is
proud to provide and manage rental accommodation in the Perth metropolitan area exclusively for

I ndi genous peopl e. The companyds values refl
cial, with our ultimate aim to encourage and facilitate home ownership for our clients.

Noongar Mia Mia will be innovative in developing ways to encourage and facilitate home owner-
ship and to develop and manage rental properties for Noongar people within the Perth metropoli-
tan area. Noongar Mia Mia also seeks to develop services and products which recognise the
unique family, community and cultural characteristic of Indigenous people.

Through the provision of rental accommodation to Indigenous people, Noongar Mia Mia provides a

vital service for the WA Department of Housing (DoH). Other stakeholders include the Federal De-

partment of Families, Housing, Community Services and Indigenous Affairs (FaHCSIA). Noongar
Mia Mia is accountable to the Australian Securities and Investment Commission (ASIC) and the
Australian Taxation Office (ATO).
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STRATEGIC PLAN 2009 -2014

Vision

. 7o be Western Australiadés most valued supplier of
People

Mission Statement

. To be innovative in developing ways to encourage and facilitate home ownership for In-
digenous Pegple.

. 7o grow market share of the property management market for Indigenous people and
recognised as an industry leader.

. To strengthen our operating platform by building a culture of organisational flexibility,
committed to human resource management and development and to grow financial vi-
ability and opportunity for long -term sustainability.

. To develop and provide services and support that maintains high rental returns through

recognising and responding to the unique family, community and culturally characteris-
tics of Indigenous people.

Values

NMM coporate values underpin our approach to business. These values guide our dally actions
and our strategic decisions.

. We acknowledge and respect the importance of Indigenous culture and traditional values
which is a special feature of our commitment and approach to the services that we offer
our clients. We seek to treat everyone fairly and respectfully whilst ensuring that we are
commercially focussed in our business outlook.

. We place the highest emphasis in every aspect of our business on ethical standards and
by demonstrating that Integrity and honesty are our fundamental guiding principles.

. We recognise that our strength and competitive advantage is our people and the addi-
tional quality services that we provide to make our tenants more comfortable in the envi-
ronment in which they live.

. We recognise learn and share ideas and knowledge and seek innovative and better ways
of meeting the needs and expectations of our clients as well as striving for continuous
quality improvement in our approaches and methodologies.

. We are committed to building lasting relationships by listening, understanding, anticipat-
ing and meeting the needs of our clients and strategic partners. We will always strive to
be professional, responsive and to engage effectively to maintain and strengthen our
business partnerships with governments, other organisations and the various communi-
ties we serve.
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INTRODUCING THE DIRECTORS

Daniel J Morrison
Chairperson

Mr Morrison has completed Company Director Training through
the Australian Institute of Company Directors. He has an Asso-
ciate Degree in Community Management.

Mr Morrisondés career aspiration h
stanti al contribution to the Wes
Community, where his knowledge of Indigenous people and

interpersonal and communication skills will be utilised for the

maximum benefit. In doing so, he continually strives to im-

prove the quality of life for his people and the community.

As Chairperson, Mr Morrison aims to instil these values within
the operations and aspirations of Noongar Mia Mia Pty Ltd.
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INTRODUCING THE DIRECTORS

Gordon Cole
Director

Mr Gordon Cole, in partnership, operates his own consul-
tancy and development company and is a highly respected
community leader in Western Australia. His interests and
credentials are in housing, economic and business develop-
ment, justice, education/training and employment, youth,
land, leadership development, governance and community
engagement.

Gordon is also a Fellow of Leadership Western Australia.

Gordon also plays an active role in Community affairs and
has a number of voluntary positions including: -

. Chairperson- Noongar Sports Association

. Governing Council Member- West Coast Institute of
Training (WCIT).

. Director - South West Aboriginal Land and Sea
Council (Native Title)

. Chairperson- Aboriginal Education, Employment and
Training Council (WICT).

Terry Garlett
Director

Mr Terry Garlett has been a board member for Noongar
Mia Mia Pty Ltd since 2004. Terry grew up in the
Merredin region in Western Australia. He is married with
three children and seven grandchildren.

Terry was a former ATSIC representative and also
worked with the Aboriginal
lished PEEDAC in Kwinana, which operated for seven
years.

He is currently working for Derbarl Yerrigan Elizabeth
Hansen Autumn Centre.
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